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Salary Schedule Snapshot
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Anniversary Pay: Beginning with the 16th year: $ 500 per year Vacation: * First two years of employment 2 weeks

Beginning with the 17th year: S 750 per year **Three to nine years of employment 3 weeks
Beginning with the 18th year: $1,000 per year ***Ten or more years of employment 4 weeks

Adopted: 04.12.05 CSEA Anniversary pay negotiated

Revised: 08.09.05 Human Resources/Payroll Clerk title Change

Revised: 06.13.06 5% retro for 05.06

Revised: 07.10.07 add Admin Asst on Site

Revised: 11.05.07 3% retro for 06-07 & consolidation of purchasing and payroll schedules

Revised: 07.09.08 2% retro for 07-08 & changed District Office Manager to Secretary to Superintendent

Revised: 09.10 School Year added Behavior Intervention Specialist

Adopted: 05.14.13 5% retro for 12-13 school year, effective 07.01.12

Revised: 05.14.13 Anniversary Pay revised, effective 07.01.12

Revised: 5.29.14 1.565% retro for 13-14 school year, effective 07.01.13

Revised: 12.12.14 Add Registrar (Secondary} to Secretary to the Counselor

Revised: 04.14.14 Change outreach consultants from 210 to 203 days per year effective 07/01/2015

Revised: 06.23.15 Added Campus Security job title (Section 1), added Registrar job title (section 2) , updated Outreach salaries to 203 days (section 9)

Revised: 10.13.15 Retro 2% increase to 14.15 effective 07/01/2014

Revised: 10.13.15 5% increase to 15.16 effective 07/01/2015

Revised: 11.17.15 Rescinded Resolution to reduce OQutreach days

Revised: 06.03.17 2% increase to 16.17 effective 07/01/2016

Revised: 05.15.18 3% increase to 17.18 effective 07/01/2017

Revised: 12.11.18 Split Maintenance/Driver and Transportation Coordinator

Revised: 05.14.19 2% increase to 18.19 retro 07/01/2018; added new position

Revised: Effective 7/1/2019 Outreach & Alternative Education Consultant changed to 15 Step position. Y-Rated employee will remain at single rate until 22/23

Revised: 4.14.20 Board Approved 2.5% inc; effective 7/1/19

4.14.20 Board Approved 2.9% inc; effective 7/1/20
4.14.20 Board Approved 2.9% inc; effective 7/1/21
Revised: Updated rates to reflect 01/01/2022 minimum wage requirement.



