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San Pasqual Valley 
Unified School District 

 
Announcing – New Voluntary Legal Service Benefit Program 

 
The Hyatt MetLaw Legal Plan 

 
As a benefit eligible employee of San Pasqual Valley Unified School District you are eligible 
to participate in a newly offered pre-paid legal plan available through Hyatt Legal Plans.  
 
Hyatt Legal Plans, a MetLife company, is the nation’s leading provider of group legal plans.  
A Hyatt legal plan is now available at over 1,700 organizations in the U.S. and provides 
legal services to over 3.0 million plan participants.  
 
The cost of the plan is only $19.50 per month via payroll deductions ($234.00 yearly).  
The plan covers you, lawful spouse/California registered domestic partner and your child (or 
children) up to the age of 26.  
 
In addition to the fully covered services such as living trusts, wills, debt collection defense, 
identity theft defense, and traffic matters, the plan also includes unlimited telephone advice 
and office consultation with a local attorney.  If you use a Participating Attorney, there are 
no claims forms or out-of-pocket expenses for the attorney’s fees. Please refer to the 
attached flyer for services.  You may also visit the website at www.legalplans.com, click on 
“…thinking about enrolling-enter here” under Employee/Members and enter access code 
MetLaw or 1680005. 
 
If you elect to enroll, you must remain enrolled in the plan for a minimum of one full plan 
year (12 months).  
 

 
 
Return completed enrollment forms to the District Office no later than March 8, 2019. 
The plan will be effective April 1, 2019. 
  
  **************************** 
Portability Option: 

 Members who leave the District can call Hyatt’s Client Service Center and advise the 
representative that he/she wishes to continue coverage on an individual basis. Individual 
plan good for 30 month maximum. 

 Retirees can continue coverage through the Fringe Benefits Consortium on a yearly basis. 
 


