Appendix B

Effective: July 1, 2022
Adopted: 12/13/2022

San Pasqual Valley Unified School District
Classified Salary Schedule for 2022-2023

Group 1
1 2 3 4 5 6 7 8 9 | 10 11 12 13 1 14 15
3130] 18] 3217 18.5] 3304] 19 335'6] 19.53] 3488] 20.06 3585  20.61 3683] 21.18 3784]  21.76 3889 22.3g| 3997| 22.98] 4106] 23.61 4219] 24.26 4335] 24.93 4453| 25.61 4577  26.32
Group 2
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
3217] 18.5 3306] 19.01 3306 19.53 3490[ 20.07 3586] 20.62 3685] 21.19 3786 3890 2237 3997| 22.98 410:;] 23.62 4221| 2427 4335| 24.93 4455| 25.62 4577| 26.32 4704] 27.05
Group 3
1 2 3 4 | 5 6 7 8 9 10 11 12 13 14 15 .
3652] 21| 3753] 21.58] 3@ss| 2217] 3062] 2278] 4072] 2341| 4182] 2405 4208] 24.71| 4ats| 2530|4537 26.00] a4662] 26.81] a47eo] 27.54] a922] 28] 5057] 20.08] 5197] 2088 5339]  30.70
Group 4
1 2 3 4 5 6 7 8 9 10 | 11 12 13 14 15
4000 23 4110] 23.63 4222| 24.28 43391 24.95 4459| 25.64 4580 26.34 4707 4837 27.81 4969] 28.57 5106] 29,36' 5247] 30.17! 5392 31 5539] 31.85 5692] 32.73 5848 33.63]
Group 5 Annual 210 Days
1 2 3 4 5 6 7 8 9 I 10 l 11 12 13 14 15
42.000] 200] 43,159]205.52| 44,335| 211.12] 45,562] 216.96] 46,822 222.06| 48,098 220.04| 49.426]235.36] 50.786] 241.66| 52181 248.48] 53,609] 255.28] 55,087] 262.32 56,509] 269.5| 58.162] 276.96] 59,758] 264,56] 61404] 292,40
Group 6 Annual 210 Days
1 2 3 4 5 6 | 7 8 9 10 11 12 13 14 15 |
50,400] 240| 51,794 246.6| 53.206] 25336 54.667] 260.32| s6.179] 267.52] 57,725] 274.88] 59,304] 26240 60,934] 290.16] 62,614] 298.16] 64,344 306.40| 66,108] 314.60| 67.922[323.44| 69.719] 332.32| 71.719] 34152 73,685 350,88
Group 1 Group 2 Group 3 Group 4 Group 5 (210 Days) Group 6 (210 Days)
Van Driver Bus Driver Mechanic Il Mechanic 1 Outreach Consuitanl Student Behavior AD
Alternative Education
Custodian Bus Driver/Custodian Maintenance Qutreach Consullant Guidance Fam Coord
Grounds Bus Driver/Grounds Student Health 203 Days
Custodian/Grounds Attendance Clerk Computer Tech
Cafeleria Worker Secretary to Counsslor

Beginning with 16th yr:
Beginning with 17th yr:
Beginning with 18th yr:
Beginning with 20th yr:
Beginning with 25th yr:

$ 500 per year
$ 750 per year
$1,000 per year
$1,250 per year
$1,500 per year
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—HSD + [HSD +15] HSD +30 [HSD +
PARA CcoL COoL COL AA AA+30
TEST UNITS | UNITS UNITS |DEGREE| COL UN
Step I il 1] v \'4 Vi
1 18.00 18.54 19.10 19.67 20.26 20.87
2 18.32 18.86 19.43 20.01 20.61 21.23
3 18.64 19.19 19.77 20.36 20.97 21.60
4 18.96 19.53 20.12 20.72 21.34 21.98
5 19.29 19.87 20.47 21.08 21.71 22.37
6 19.63 20.22 20.83 21.45 22.09 22.76
7 19.97 20.57 21.19 21.83 22.48 23.16
8 20.32 20.93 21.56 22.21 22.88 23.56
9 20.68 21.30 21.94 22.60 23.28 23.97
10 21.04 21.67 22.32 22.99 23.68 24.39
11 21.41 22.05 22.71 23.40 24.10 24.82
12 21.78 22.44 23.11 23.80 24.52 25.25
13 22.17 22.83 23.52 24.22 24.95 25.70
14 22.55 23.23 23.93 24.65 25.38 26.15
15 22.95 23.64 24.35 25.08 25.83 26.60
Group 7
Campus Security
Community Liaison
Library Clerk
Paraprofessional
Tutor




SAN PASQUAL VALLEY UNIFIED SCHOOL DISTRICT
NOTES PAGE

Adopted: 04.12.05 CSEA Anniversary pay negotiated
Revised: 08.09.05 Human Resources/Payroll Clerk title Change
Revised: 06.13.06 5% retro for 05.06
Revised: 07.10.07 add Admin Asst on Site
Revised: 11.05.07 3% retro for 06-07 & consolidation of purchasing and payroll schedules
Revised: 07.09.08 2% retro for 07-08 & changed District Office Manager to Secretary to Superintendent
Revised: 09.10 School Year added Behavior Intervention Specialist
Adopted: 05.14.13 5% retro for 12-13 schoo! year, effective 07.01.12
Revised: 05.14.13 Anniversary Pay revised, effective 07.01.12
Revised: 5.29.14 1.565% retro for 13-14 school year, effective 07.01.13
Revised: 12.12.14 Add Registrar (Secondary) to Secretary to the Counselor
Revised: 04.14.14 Change outreach consultants from 210 to 203 days per year effective 07/01/2015
Revised: 06.23.15 Added Campus Security job title (Section 1), added Registrar job title (section 2) , updated Outreach salaries to 203 days (section 9)
Revised: 10.13.15 Retro 2% increase to 14.15 effective 07/01/2014
Revised: 10.13.15 5% increase to 15.16 effective 07/01/2015
Revised: 11.17.15 Rescinded Resolution to reduce Qutreach days
Revised: 06.03.17 2% increase to 16.17 effective 07/01/2016
Revised: 05.15.18 3% increase to 17.18 effective 07/01/2017
Revised: 12.11.18 Split Maintenance/Driver and Transportation Coordinator
Revised: 05.14.19 2% increase to 18.19 retro 07/01/2018; added new position
Revised: Effective 7/1/2019 Outreach & Alternative Education Consultant changed to 15 Step position. Y-Rated employee will remain at single rate until 22/23
Revised: 4.14.20 Board Approved 2.5% inc; effective 7/1/19
4.14.20 Board Approved 2.9% inc; effective 7/1/20
4.14.20 Board Approved 2.9% inc; effective 7/1/21
Revised: Updated rates to reflect 01/01/2022 minimum wage requirement.
Revised 12.13.22 Board approved restructure of classified salary to reflect total of 7 groups
Group 1-6 reflects a 2.75% increase effective 7/1/2022
Group 7 reflects a 3% increase between each column and 1.75% increase between each step, effective 7/1/22
Substitute rate is minimum wage plus $1; effective 7/1/22
Added longevity pay for 20 ($1,250) and 25 ($1,500) years of service effective 7/1/22
Educational stipend and Mechanic National Certification stipend added effective 7/1/22
Board approved 3% increase salary effective 7/1/23 (23/245Y)
2% off schedule payment based on 23/24 annual base salary



